
Philip Carrigan

Cracking the
recruiting code.

morunda.com/cracking-the-recruiting-code

You are the HR Director or Head of Talent
Acquisition; you may also be the president
of a company entering into the Japanese
market.

Now, here is one thing all executives have in
common: over 65% of executives say the
biggest headache that keeps them up at
night is people. Not having the right people
in the right positions, lack of leadership, and
having a hell of a time hiring the right talent.

Morunda can help. 

For over 20 years, we have been making
those headaches around hiring go away. 
We understand the challenges, the pitfalls,
and the limited supply of bilingual and
bicultural talent. Partner with us, and you
will soon be saying that it was the best
decision we have ever made around hiring
for a long time.

Sit down with us today, and we can
discuss a recruitment strategy for the
next 6-12 months.

A bad hire costs money, time and talented
employees may head for the door.
 
Do you have a plan if you get a resignation
from one of your key executives? Who will
you call? What is your plan? No one plans
to fail but plenty fail to plan.

Imagine having all your manager and
executive recruiting taken care of in one
place. A firm that can recruit and present
your company in a way that the best and
brightest will be lining up to interview. 

We want to hear what your recruitment
strategy has been up to now. What is your
employee brand? Are you an attractive
potential employer? We will put together
a plan and a strategy to have even your
hardest position filled within 7 weeks.
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